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Table 1

Comparison of translated words/phrases between T1 and T2 versions
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Thai translation T1

Thai translation T2

Thai reconciliation T12

profession
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practice

dental profession
need
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staff
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the course of my career

the way I practice dentistry
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individual freedom
control over my life
professional judgment
compromised

every time I turn around
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ANSINN 2 ANLRALUBIAZLUUNNTUTE AU DDl UANUANNNATILNAY (6 AL) ANMNTALALLAZANN DAARBIUNE &
NNIBNUFTIN (13 AL)

Table 2 Means of item scores evaluating equivalence (n = 6), clarity, and cultural relevancy (n = 13)

Item Equivalence (n = 6) Clarity Cultural relevancy
Semantic Conceptual Cultural (n=13) (n=13)
Authority
1 3.8 4.0 4.0 3.7 3.0
3 2.6 2.6 3.0 4.4 4.4
6 3.8 4.2 4.0 3.8 3.8
8 4.2 4.4 4.4 4.2 3.8
9 4.6 4.6 4.6 3.3 3.1
10 4.4 4.2 4.4 3.5 3.0
13 3.6 3.6 3.4 3.0 3.2
14 4.6 4.6 4.4 4.1 3.8
16 4.2 4.2 4.0 3.9 3.5
19 4.0 4.0 4.0 3.9 3.8
Responsibility
2 4.2 4.6 4.4 3.1 3.4
4 4.8 4.8 4.8 3.6 3.5
5 4.6 4.8 4.8 4.1 4.1
7 4.0 4.2 4.0 3.2 3.4
11 4.2 4.6 4.4 4.4 4.1
12 4.2 4.4 4.2 4.1 4.0
15 3.2 3.2 3.0 3.9 3.9
17 4.2 4.0 4.0 4.2 3.7
18 4.4 4.6 4.4 3.6 3.5

20 4.8 4.8 4.2 4.0 3.8
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A5 2 (AD)

Table 2 (cont.)

Item Equivalence (n = 6) Clarity Cultural relevancy
Semantic Conceptual Cultural (n=13) (n=13)
Autonomy
22 2.8 3.4 3.2 4.2 3.5
24 4.2 4.2 4.2 3.8 3.2
26 4.6 4.6 4.4 3.5 3.2
28 3.6 3.8 3.6 3.7 3.5
29 3.6 3.8 3.4 3.7 3.2
30 4.6 4.6 4.6 3.5 3.3
33 4.4 4.4 4.4 4.0 3.2
35 4.4 4.6 4.6 3.2 3.3
37 4.2 4.2 4.2 3.9 3.5
40 4.4 4.6 4.6 3.5 3.2
Agency
21 4.0 4.4 4.4 4.0 3.6
23 3.8 4.4 4.0 4.2 3.1
25 4.2 4.4 4.2 4.0 3.6
27 4.2 4.4 4.4 4.2 3.9
31 4.0 4.2 4.0 3.7 3.5
32 4.0 4.2 4.2 3.3 3.2
34 4.2 4.2 4.2 3.9 3.7
36 3.0 3.6 4.0 4.2 4.1
38 3.0 3.2 3.2 3.2 3.3

39 4.4 4.6 4.6 3.6 3.6
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Cross-cultural adaptation of the
Professional Role Orientation Inventory
for Thai dentists

Chanchai Hosanguan B.Sc. (Hons), D.D.S. (Hons), M.S.

Department of Community Dentistry, Faculty of Dentistry, Chulalongkorn University

Abstract

Objectives The objectives of this research are to cross—culturally adapt the Professional Role Orien-
tation Inventory for Thai dentists and to evaluate the equivalence between the original and Thai

versions.

Materials and methods Cross-cultural adaptation of the Professional Role Orientation Inventory was
performed according to an international guideline including the following steps: forward translation,

reconciliation, back-translation, expert panel review, and pilot testing with a group of 13 dentists.

Results The cross—cultural adaptation procedure revealed no major problems. Findings of panel
review suggested that the original and Thai versions were semantically, conceptually, and culturally

equivalent. Results of pilot test demonstrated clarity and cultural relevancy of the Thai index.

Conclusion The Professional Role Orientation Inventory - Thai version was successfully cross-
culturally adapted. Both Thai and original versions were considered equivalent. Further research is
still needed to evaluate its reliability and validity before administration of the inventory among Thai

dentists.
(CU Dent J. 2008;31:315-30)

Key words: cross-cultural adaptation, dentist; equivalence, professionalism




